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ARTICLE Is RECOGNITION 

The Township hereby recognizes the Association of Lumberton 
Township Police Department Employees as the exclusive collective 
bargaining representative of all patrolmen and sergeants (uniformed 
and non-uniformed) employed by the Township of Lumberton, excluding 
all other police officers and non-police employees and all 
supervisors within the meaning of Chapter 123, Public Laws 1974. 
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ARTICLE II: 


MANAGEMENT RIGHTS 


A. The Township hereby retains and reserves unto itself 
without limitation, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it prior to the 
signing of this agreement by the laws and constitution of the State 
of New Jersey and of the United States, including but without 
limiting the generality of the foregoing, the following rights: 

1. To manage and control administratively the Township 
Government and its properties and facilities and the on the job 
activities of its employees; 

2. To hire all employees and, subject to the provisions 
of law, to determine their qualifications and conditions for 
continued employment or assignment and to promote and transfer 
employees; 

3. To suspend, demote, discharge, or take other 
disciplinary action for good and just cause according to law. 

B. The exercise of the foregoing powers, rights, authority, 
duties and responsibilities of the Township, the adoption of 
policies, rules, regulations and practices in furtherance thereof, 
and the use of judgment and discretion in connection therewith 
shall be limited only by the terms of this Agreement and then only 
to the extent such terms hereof are in conformance with the 
Constitution and laws of New Jersey and of the United States. 
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ARTICLE lilt ASSOCIATION RIGHTS 

Pursuant to Chapter 303, Public Laws 1968 and Chapter 123, 
Public Laws of 1974, the Township hereby agrees that every member 
of the negotiation unit shall have the right freely to organize, 
join and support the Association for the purpose of engaging in 
collective negotiations and other concerted activities for mutual 
aid and protection. As a Municipal Corporation exercising 
governmental authority under the laws of the State of New Jersey, 
the Township undertakes and agrees that it shall not discourage or 
deprive or coerce any member of the negotiating unit in the 
enjoyment of any rights conferred by the above-mentioned statues 
by any other laws of the State of New Jersey, or conferred by the 
Constitution of the State of New Jersey or the United States 
Constitution; that it shall not discriminate against any members 
of the unit with respect to hours, wages, or any other terms and 
conditions of employment by reason of his or her membership in the 
Association, his or her participation in any activities of the 
Association, collective negotiations, or his or her institution of 
any grievance, complaint or proceeding under this agreement or 
otherwise, with respect to any terms and conditions of employment. 

Nothing contained herein shall be construed to deny or 
restrict to any member of the negotiating unit such rights as he 
or she may have under any of the above-mentioned statues or 
constitutions, or any other applicable laws and regulations. 
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The rights granted to members of the unit hereunder shall be 
deemed to be in addition to those provided elsewhere. 

When any member of the unit is required to appear before any 
disciplining officer appointed by the Township Committee, or any 
representative or agent of that Committee, concerning any matter 
which could adversely affect the continuation of that employee in 
his position or employment or the salary or any increments 
pertaining thereto, then he or she shall be given written prior 
notice of the reasons for such meeting or interview and shall be 
entitled to have a representative of the Association present to 
advise and represent him during such meeting or interview. Any 
suspension of any such employee pending charges shall be without 
pay. 

(1) USE OF BUILDINGS AND EQUIPMENT 

The Association and its representatives shall have the 
right to use a designated room in the Municipal Building at 
reasonable hours for meetings. The Township shall designate an 
individual or individuals who shall be notified by the Association 
in advance of the time and place of all such meetings. Time and 
place shall be mutually agreed upon should the initially requested 
time and place be inconvenient. The Association shall have the 
right to use facilities and equipment in that building, including 
typewriters, mimeographing machines, other duplicating equipment, 
and calculating machines, at reasonable times when such equipment 
is not otherwise in use. The cost of all materials and supplies 
incident to such use and for any repairs necessitated as a result 
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thereof shall be borne by the Association. 

The Association shall have the exclusive use of a 
bulletin board purchased by the Association in the locker room in 
the Police Wing of the Municipal Building. The designation of such 
bulletin board shall be made by the Association. The selection of 
materials to be placed upon said bulletin board shall be the 
exclusive province of the Association. This bulletin board shall 
be used for matters strictly relating to the Association as 
bargaining agent, i.e., associational matters. Designation of the 
place of such board shall be made by the Township Committee. 

(2) EXCLUSIVE RIGHTS! 

The rights and privileges of the Association and its 
representative as set forth in this agreement shall be granted only 
to the Association, as the exclusive representative of the 
negotiating unit and to no other organizations. 
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ARTICLE IV : NEGOTIATION OF SUCCESSOR AGREEMENT 

In light of the parties agreement to negotiate percentage 
increases and salaries for 1995, said negotiations shall commence 
one hundred and twenty (120) days prior to the termination of the 
proceeding calendar year (e.g. September 1, 1993 and September 1, 
1994) . 

(1) MODIFICATION 

This agreement shall not be modified in whole or in part 
by the parties except by an instrument in writing duly executed by 
both parties. 

(2) FULLY BARGAIN PROVISIONS 

This agreement represents and incorporates the complete 
and final understanding of settlement by the parties on all 
bargainable issues which were or could have been the subject of 
negotiations. During the term of this Agreement, neither party 
will be required to negotiate with respect to any such matter, 
whether or not covered by this agreement, or whether or not, within 
the contemplation of either or both of the parties at the time they 
negotiated or signed the agreement. 
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ARTICLE V : SEPARABILITY 

If any provisions of this agreement or any application of this 
agreement to any employee or group of employees is held to be 
contrary to law, then such a provision or application shall not be 
deemed valid and subsisting, except to the extent permitted by law, 
but all other provisions or applications shall continue in full 
force and effect. 
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ARTICLE VX; 


GRIEVANCE PROCEDURE 


A. Definition; 

A grievance is a claim based upon a breach, misinterpretation 
or improper application of the terms of this agreement; or a 
claimed violation, misinterpretation or improper application of the 
policies or administrative decisions affecting terms and conditions 
of employment. 

B. Aggrieved Person; 

An aggrieved person is the person or persons or the 
Association instituting the grievance. 

C. Party In interest; 

A Party In Interest is the person or persons making the claim, 
and any person, including the Association or the Township Committee 
who might be required to take action, or against whom action might 
be taken, in order to resolve the claim. 

D. Purpose ; 

The purpose of this procedure is to secure, at the lowest 
possible level, equitable solutions to the problems which may from 
time to time arise affecting members of the unit. Both parties 
agree that these proceedings will be keep informal and confidential 
as may be appropriate at any level of the procedure. 

E. Procedure; 

Time Limits - The number of days indicated at each level 
should be considered as a maximum and every effort should be made 
to expedite the process. The time limits specified may, however, 
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be extended by mutual agreement. 

An aggrieved employee shall institute action under the 
provisions hereof within six (6) months from the date of the 
occurrence complained of. Failure to act within said six (6) month 
period shall be deemed to constitute an abandonment of the 
grievance. 

F. Level One: 

Immediate Superior - A unit member with a grievance shall 
first discuss it with his immediate superior either directly or 
through the Association's designated representative with the 
objective of resolving the matter informally. 

G. Level Two; 

If the aggrieved is not satisfied with the disposition of his 
grievance at Level One or no decision has been rendered within 
seven (7) calendar days after the presentation of the grievance, 
a grievance may be filed in writing with the Association within (7) 
calendar days after the decision at Level One or fourteen (14) 
calendar days after the grievance is presented, whichever is 
sooner. Within seven (7) calendar days after the receipt of the 
grievance, the Association shall refer it to the Chief for 
decision. 

H. Level Threa t 

If the aggrieved is not satisfied with the disposition of his 
grievance at Level Two or if no decision has been rendered within 
fourteen (14) calendar days after the grievance was delivered to 
the Chief, the aggrieved person, may within seven (7) calendar days 
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after a decision by the Chief, or twenty-one (21) calendar days 
after the grievance was delivered to the Chief, whichever is 
sooner, submit the grievance to the Public Safety Director of 
Lumberton Township. 

If the aggrieved is not satisfied with the disposition of his 
grievance which shall be rendered within seven (7) calendar days 
after the presentation thereof to the Public Safety Director, the 
aggrieved may submit said grievance to the Township Committee of 
the Township of Lumberton. 

I. Level Four : 

The Township Committee shall review and consider the submitted 
grievance and shall issue a decision within fourteen (14) calendar 
days after receipt of this grievance. 

J. Level Five : 

If the aggrieved is not satisfied with the disposition of the 
grievance at Level Four, or if no decision has been rendered within 
fourteen (14) calendar days after the grievance was delivered to 
the Township Committee, the aggrieved may request that the 
Association submit said grievance to arbitration. If the 
Association determines that the grievance is meritorious, it may 
submit same to arbitration within twenty-one (21) calendar days 
after receipt of a request by the aggrieved. 

Within fourteen (14) calendar days after such written notice 
of submission to arbitration, the Township and the Association 
shall attempt to agree upon a mutually acceptable arbitrator and 
shall obtain a commitment from said arbitrator to serve. If the 
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parties are unable to agree upon an arbitrator or to obtain such 
a commitment within the specified period, a request for a list of 
arbitrators may be made to the State of New Jersey, Public 
Employment Relations Commission by either party. The parties shall 
then be bound by the rules and procedures of the State of New 
Jersey, Public Employment Relations Commission. The arbitrator's 
decision shall be in writing and shall be submitted to the Township 
and the Association and shall be final and binding on the parties. 

In the event that arbitrability of a grievance is at issue 
between the parties, jurisdiction to resolve the issue shall rest 
solely with the arbitrator selected in accordance with the above. 

The arbitrator shall be limited to the issued submitted and 
shall consider nothing else. The arbitrator may add nothing to 
modify, or subtract anything from the agreement between the 
parties. 

The costs for the services of the Arbitrator shall be borne 
equally by the Association and the Township. 

K. Any aggrieved person may be represented at all stages of 
the grievance procedure by himself, or at his option by a 
representative selected or approved Association. When a unit 
member is not represented by the Association, the Association shall 
have the right to be present and to state its views at all stages 
of the grievance procedure. 

No reprisals of any kind shall be taken by the Township or its 
agents against any representative, any member of the Association 
or any other participant in the grievance procedure by reason of 
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such participation. 

L. Miscellaneous 

1. Group Grievance - If, in the judgment of the Association, 
a grievance affects a group or class of unit members, the 
Association may submit such grievance in writing to the chief 
directly, and the processing of such grievance shall be commenced 
at Level Two. The Association may process such a grievance through 
all levels of the grievance procedure even though the aggrieved 
person does not wish to do so. 

2. Written Decisions - Decisions rendered at Level One which 
are unsatisfactory to the aggrieved person and all decisions 
rendered at Levels Two and Three of the grievance procedure shall 
be in writing setting forth each decision and the reasons therefore 
and shall be transmitted promptly to all parties in interest to the 
Association. Decisions rendered at Level Three shall be in 
accordance with the procedures set forth above. 

3. Separate Grievance File - All documents, communications 
and records dealing with the processing of a grievance shall be 
filed in a separate grievance file and shall not be keep in the 
personnel file of any of the participants. 

4. Forms - Forms for filing grievances, serving notices, 
taking appeals, making reports and recommendations, and other 
necessary documents, shall be prepared jointly by the Chief and the 
Association and given appropriate distribution so as to facilitate 
operation of the grievance procedure. 

5. Meetings and Hearings - All meetings and hearings under 
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this procedure shall not be conducted in public and shall include 
only such parties in interest and their designated or selective 
representatives heretofore referred to in this article. 
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ARTICLE VII : DURATION OF AGREEMENT 

This agreement shall be in effect from January 1, 1993 through 
December 31, 1995. This agreement replaces the prior Collective 
Bargaining Agreement which was scheduled to terminate on December 
31, 1993. The subsequent agreement shall determine the rights and 
responsibilities of the parties for the agreement by and between 
the parties from January 1, 1993 through December 31, 1995. 
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ARTICLE VIII 


SALARY 

JANUARY 1, 1993 - DECEMBER 31. 1995 
Effective January 1, 1993, the base salary at each step of the 
1992 Salary Guide shall be increased by five (5) percent. 

JANUARY 1. 1994 - D ECEMBER 31. 1994 
The parties agree to negotiate percentage increases for 
salaries for 1994. 

The parties further agree that beginning in 1994 the base 
salary shall be comprised of the 1992 salary plus the five (5) 
percent increase received in 1993, plus the 1993 built-in overtime 
as called for in Article XIII, infra. {See attached example) 

JANUARY 1. 1995 - DECEMBER 31. 1995 
The parties agree to negotiate percentage increases for salary 
for 1995. 

A. DEFINITION ON STEPS OF SALARY GUIDE 

1. SERGEANT: : This pay grade shall consist of those 
officers who have been permanently promoted to the rank of 
Sergeant. This pay grade will be available upon date of rank 
attainment. 

2. PATROLMAN 1st: This rank and pay grade shall 
consist of those officers who have entered the third year of 
service in the rank of patrolman. This pay grade shall be 
available upon the date of rank attainment. 

3. PATROLMAN 2ND: This rank and pay grade shall 

consist of those officers who have entered their second year of 
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7 eu/nthip ctf tumberte *t 


FAX 609-267-5566 



P.O. BOX 1860 

LUMBERTON, NEW JERSEY 08048 


MAYOR 

KATHLEEN K. UHRMAN 

TOWNSHIP COMMITTEE 
MARGARET P GEST 
PH/LUP D. PRICKETT, JR. 
JANET C- ROSSELL 
SAMUEL J. PODIETZ 

CLERK/ADMINISTRATOR 

PATRICIA A. RAINIER 


609-287-3217 


Example Salary Scale 

January 1, 1994 - December 31, 1994 


Patrolman 1st 

1992 Base (35,391.86) x 1993 Increase of 5% = $37,161.45 plus 

1993 B.I.O.T (2788.24) = $39,949.69 x percentage of Increase 
for 1994 = Total 1994 Base Pay 

There will be no B.I.O.T. for 1994 and thereafter as same will be 
included in base pay. 
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service in the rank of patrolman. This pay grade shall be 
available upon the date of rank attainment. 

4. PATROLMAN 3RD : This pay grade shall consist of 
those officers who have successfully completed their probation 
period and have become permanently employed by the Township in the 
grade of Patrolman. 

5. PROBATIONARY PATROLMAN ; This pay grade shall 
consist of those officers who have been appointed as Probationary 
Patrolman. The length of this pay grade shall be decided on by the 
Chief of Police in the Township. 

B. LONGEVITY INCREMENT ! 

Each employee represented by this agreement shall be eligible 
for longevity increments in addition to his base salary at the 
beginning of his sixth (6th) year of continuous employment in the 
Lumberton Township Police Department to be paid in twelve (12) 
monthly installments. 

LONGEVITY INCREMENTS SHALL BE PAYABLE AS FOLLOWS: 


1. 

Sixth year 

— 

2% added to base salary 

2 . 

Seventh year 

- 

2% added to base salary 

3. 

Eighth year 

- 

2 1/2% added to base salary 

4 . 

Ninth year 

- 

2 1/2% added to base salary 

5. 

Tenth year 

- 

3% added to base salary 

6. 

Eleventh year 

- 

3% added to base salary 

7. 

Twelfth year 

- 

3 1/2% added to base salary 

8 . 

Thirteenth year 

- 

3 1/2% added to base salary 

9. 

Fourteenth year 

- 

4% added to base salary 
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10. 

Fifteenth year 

4% added to base salary 

11. 

Sixteenth year 

4 1/2% added to base salary 

12. 

Seventeenth year 

4 1/2% added to base salary 

13 . 

Eighteenth year 

5% added to base salary 

14 . 

Nineteenth year 

5% added to base salary 

15. 

Twentieth year 

6% added to base salary 

C. 

TEMPORARY POSITION: 



Any patrolman placed in the position of Supervisor of his 
shift due to the absence of the shift sergeant, shall receive the 
Sergeant's hourly rate for the assumed time period. This shall be 
considered Officer in Charge pay or Q.I.C. pay. To be paid to the 
member in his following pay period. 

If it becomes necessary for a patrolman to be called in for 
overtime and assume the supervisors position, he shall receive his 
overtime rate plus the difference between his base salary hourly 
rate and the sergeant's base hourly rate. 

D. 1992 SALARY GUIDE 

The Salary Guide listed below shall be used for reference 
purposes only to determine appropriate salary structure for the 
term of this agreement. 


POSITIO N 

Sergeant - 

Patrolman 1st 
Patrolman 2nd 
Patrolman 3rd 
Patrolman - 


BASE PAY 
$38,052.83 
$35,391.86 
$32,730.82 
$30,070.00 
$27,113.27 
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ARTICLE IX: 


TUITION SUPPLEMENTARY COMPENSATION 


The Township will pay supplementary compensation to members 
of the bargaining unit for credits completed with a course grade 
of M C M or better, in courses approved by the Director of Public 
Safety where said courses are taken at accredited institutions of 
higher education. Such compensation shall be at the rate of $2.50 
per course completed to a maximum of $50.00 per month to be added 
to the base monthly salary. Courses taken prior to the effective 
date of this agreement fall within the provisions of this Article. 


18 



ARTICLE X: 


HOLIDAYS 


The Township has recognized the following holidays for Police 
Personnel: 

1. New Year’s Day (January 1) 

2 . Washington 1 s Birthday 

3. Good Friday 

4. Memorial Day 

5. Independence Day (July 4) 

6. Labor Day 

7. Columbus Day 

8. Veteran's Day 

9. Thanksgiving Day 

10. Friday after Thanksgiving 

11. Christmas Day (December 25) 

12. Martin Luther King's Birthday 

13. Christmas Eve 

For the purpose of this agreement, the holidays enumerated 
above shall mean the nationally recognized celebration date of said 
holiday. The Township and the Association mutually agree that any 
holiday which may be subsequently declared to be a National Holiday 
shall not be included in the Holiday Schedule set forth above, nor, 
shall any employees working on said day be entitled to pay at the 
holiday rate. Police Personnel appearing on the work schedule for 
the listed holidays, shall be paid at the rate of 1 1/2 times their 
base rate in addition to their base rate. For all others, payment 
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for that holiday shall be their base rate. 


OVERTIME: CLARIFICATION RE: HOLIDAYS 

1. Members not scheduled for a contracted holiday, shall 
receive an additional days wages, at the straight hourly rate. 

2. Members scheduled, and working on a contracted holiday, 
shall receive time and one half rate for the number of hours 
worked. 

3. Members scheduled off on a contracted holiday, and called 
in to work on the contracted holiday, shall receive in addition to 
the additional days wages, (#1) time and one half (#2) for all 
hours worked. 

EXAMPLE 

Not scheduled — Addition days wages 

(84 hours + 12 = 96 hours in period) 

Scheduled — Paid at time and one half rate 

(84 hours + 18 = 108 hours) 

Overtime Holiday rate — In addition to additional days 

wages, include time and one half for shift worked 

(84 hours + 12 + 18 = 114 hours in period) 
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ARTICLE XI: 


VACATIONS 


All members of the bargaining unit shall receive annual leave 
in accordance with the following schedule: 


YEARS OF EMPLOYMENT 

0 through completion of 1st year 
2 through completion of 5th year 
6 through completion of 10th year 
Beginning of lith year 


AMOUNT OF LEAVE 

10 days 
15 days 
18 days 
20 days 


Annual leave may be accumulated for three years. Failure to 
use said accumulated leave within said three (3) year period shall 
constitute an abandonment of this leave. Any accumulated leave 
taken pursuant to this section shall be taken at such times as the 
Chief determines will not interfere with the efficient operation 
of the Department. 

Annual leave shall be credited to the member on the first day 
of the first month of the year in which it will become due and may 
thereafter be taken to the extent of the credit and any prior 
accumulation not abandoned. 

Any employee who is laid off, retired or separated from the 
service of the Employer prior to taking his vacation shall be 
compensation in cash for the unused vacation he has accumulated at 
the time of the separation, prorated over the year. 

Vacation days shall be granted upon request and may not be 
denied unless the shift cannot be filled with an overtime officer. 
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C. INJURED IN THE LINE OF DUTY 

Sick leave shall not be charged against a member who is 
injured in the line of duty, provided that the member supplies a 
medical certificate substantiating that the injury requires an 
absence from work. 

Employees disabled with job related injuries and unable to 
work will receive full pay from the Township and will endorse any 
compensation checks received as the result of the disability from 
the Township insurance carrier over to the Township. During the 
period of disability management reserves the right at such times 
and under such circumstances as are reasonable to require a person 
covered under the provisions set forth herein to undergo a physical 
examination by a physician of the Township's choosing. When said 
physician determines that an employee may return to work, the 
Township's checks will cease unless the employee returns to work. 
This provision shall be for a period of six (6) months. The 
Township reserves the right to extend such period for an additional 
three (3) months for good cause. 

D. CARDIAC SICK TIME 

Any officer having a cardiac, either on or off duty, shall 
receive an additional 180 days of sick leave, which shall not be 
deducted from his regular sick leave. The officer shall also 
receive a full pay during this cardiac sick leave. The cardiac 
sick leave shall terminate when the officer's treating physician 
certifies that the officer is medically fit to return to duty. 
Prior to an officer's return to work after having suffered a 
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cardiac, he or she must submit a medical evaluation from his or 
her treating physician certifying that the officer is medically fit 
for duty. 

Any officer on cardiac leave shall sign any and all 
authorizations or releases necessary to obtain medical records 
necessary for the Township's interests for monitoring and 
evaluating the officer's medical condition. 

E. MEDICAL CERTIFICATE 

If an officer is absent because of illness or sickness for 
more than three (3) consecutive working days, the Township may 
require a medical certificate certifying an officer's illness. 

FAMILY CARE 

A member shall be entitled to use sick time to care for his 
spouse or children when they become ill. However, such use of sick 
time shall be limited to ten (10) days per year and for no more 
than three (3) consecutive working days at a time, unless it is 
medically certified that the member's spouse or child illness 
requires that the member be at home to provide care and assistance. 
In the event that such a medical certificate is submitted, then the 
officer may utilize his or her accumulated sick time. 

PARENTING LEAVE 

Each member shall be entitled to five (5) working days off for 
maternity leave. 
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ARTICLE XIII: OVERTIME 

The parties agree that for 1993 all time worked in excess of 
eighty (80) hours in a two (2) week pay period, shall be paid at 
the rate of one and one half (1 1 / 2 ) times hourly salary for the 
bargaining unit member involved. 

However, beginning on January l, 1994 this built-in overtime, 
based on the twelve (12) hour schedule utilized by the Police 
Department, shall be included in the base salary for the bargaining 
unit member involved. Overtime at one and one half (1 1/2) times 
of hourly salary rate shall only be paid for hours in excess of 84 
hours during the schedule work period. 

Overtime shall be paid at the same time as regular pay for the 
appropriate pay period. 
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DETECTIVES 


ARTICLE XIV: OVERTIME 

If the present work schedule for Detectives should change from 
its 40 hours per week (10 hour shift), which alternate Wednesdays 
and Fridays as days off, then the compensation in lieu of overtime 
shall be increased by 5%. 

A. DETECTIVE SERGEANT S 

Detective Sergeants shall receive 17% of his or her base 
salary in lieu of overtime to be paid in 12 monthly installments. 

B. DETECTIVES 

Detectives shall receive 14% of his or her base salary in lieu 
of overtime to be paid in 12 monthly installments. 

If the present work schedule for Detectives should change from 
its 40 hour per week (10 hour shift) which alternate Wednesdays 
and Fridays as days off, then the compensation in lieu of overtime 
shall be increased by 5%. 

The parties agree to the restructuring of the Detective's 
overtime compensation to provide for the inclusion of Detective's 
base salary in amount sufficient to permit the computation and 
accrual of pension benefits parallel to pension benefits received 
by a uniform officer of similar rank. Such negotiations shall 
commence at the time of the salary increase negotiations for 1994. 
SCHEDULED CHANGES ! 

A member shall be given 36 hours notice before any changes are 
made in his scheduled shift. If circumstances do not allow this 
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much prior notice, the member shall receive time and one half for 
the first day of the scheduled change. 

MINIMUM PAY: 

If a member is called in or is required to stay over the 
normal scheduled hours assigned, he will receive a minimum pay of 
two hours of time and one half his hourly rate. 
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COURT_APPEARANCES 


All court appearances by bargaining unit members not occurring 
during scheduled working hours shall be paid for at a rate of one 
and one-half (1 1/2) times the hourly rate with a guarantee of two 
hours. 

Should transportation outside of the Township be required to 
make the appearance at a court outside the Township, the bargaining 
unit member using his own vehicle shall receive compensation at the 
rate of .25 cents per mile, or at the going Township rate, or, at 
his option, may elect to use a car or vehicle supplied by the 
Township if such is available. 

Payments for such appearances will be payable upon request. 
The Association agrees that prior to December 31 of each year all 
vouchers for court appearances and mileage shall be submitted to 
the Chief. Failure to do so shall constitute an abandonment of 
said expense. 
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ARTICLE XVI : P ERSONAL LEAVE 

Each member of the bargaining unit shall be entitled to five 
(5) days leave time per calendar year to be utilized for personal 
business. A personal day shall be granted upon request unless the 
shift falls short and cannot be filled with an overtime officer. 

Unused personal leave days shall become sick days the 
following year. 
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TICLE XVI I: CLOTHING ALLOWANCE 

Each member of the bargaining unit shall receive compensation 
as set forth below for the purpose of cleaning and maintaining 
uniforms. 

CALENDAR YEAR COMPENSATION 

1993 $900.00 

1994 $900.00 

1995 $900.00 

The Detective shall receive an additional $750.00 per year 
for the purchase of clothing, shoes and equipment and the Township 
will supply the Detectives a bullet proof vest to be worn at their 
discretion. 

Each member shall be entitled to personal property 
reimbursement of up to $ 200.00 for personal belongings, either 
broken or stolen while in the course of duty. 

CLOTHING MAINTENANCE 

All members shall be supplied with 4 winter shirts, 4 summer 
shirts and 4 pairs of pants upon being hired. All these items 
shall be new. Any clothing becoming unpresentable shall be 
replaced in a timely manner. The article of clothing shall be 
returned to the department upon receipt of the new product. 
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ARTICLE XVIII : BEREAVEMENT LEAVE : 

In the event of death in the immediate family, an allowance 
of up to five (5) working days shall be granted. "Immediate 
Family" shall be husband, wife, child, stepchild, father, mother, 
father-in-law, mother-in-law, brother, sister or any member of the 
employee's immediate household. 

An allowance of one (1) day shall be granted to attend the 
funeral of other relatives of the employee. 

Bereavement leave may be extended by the use of personal 
and/or sick leave. 
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A RTICLE XIX: INSURANCE 

All members of the bargaining unit shall receive on a non¬ 
contributory basis, Blue Cross, Blue Shield, Major Medical and 
Rider J Health Insurance, or the equivalent of equal benefits. 

The Township shall provide a full family dental program of 
Delta Dental of New Jersey for all members of the bargaining unit, 
subject to the Township's ability to qualify for coverage under the 
guidelines of the Delta Dental Program of New Jersey, or equivalent 
of equal benefits. 

SUPPLEMENT TO INSURANCE; 

The Township shall supply to each member a prescription plan 
for the member and his family at the Amherst Pharmacy on Main 
Street in Lumberton Township. This plan consists of $0 co-payment 
for generic brand products and $ 2.00 co-payment for name brand 
products. There shall be a limit not to exceed $500.00 per year. 
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ARTICLE XX: 


IN-SERVICE TRAINING 


The Lieutenant shall post all schools that are available to 
the members of the Department. Requests for attendance shall be 
made to the Lieutenant with Final Approval from the Chief. 

SCHOOL S 

Anyone attending school shall be granted one day off for each 
day in school, day for day. 
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ARTICLE XXI: SAVINGS CLAUSE 

Except as this agreement shall hereinafter otherwise provide, 
all terms and conditions of employment applicable on effective date 
of the Agreement to employees covered by this agreement as 
established by the rules, regulations and/or policies of the 
Township in force on said date, shall continue to be so applicable 
during the term of this agreement. Unless otherwise provided in 
this agreement, nothing contained herein shall be interpreted 
and/or applied so as to eliminate, reduce nor otherwise detract 
from any employee benefits existing prior to its effective date. 
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ARTICLE XXII: BREAK S 


All members shall be permitted to take their breaks anywhere 
within a five (5) mile radius of Police Headquarters. 

While working the 12 hour shift, each member is to be entitled 
to two (2) hours of break which may be taken all at once or broken 
up into two (2) one hour breaks. 

ARTICLE XXIII: PERSONAL VEHICLES 

If it becomes necessary to use a member's personal vehicle he 
shall be compensated $50.00 for such use. This use shall be 
approved by the Chief or Lieutenant and only when a Township 
vehicle is not available. 

ARTICLE XXIV; SHIFT DIFFERENTIAL 

In recognition to the uniformed personnel, they shall receive 
2 1/2 percent added to their base salary to be paid in twelve 
monthly installments to compensate shift differential. 

ARTICLE XXV: MANDATORY SHIFTS 

As of January 1, 1990, a patrol shift shall consist of 3 
patrol officers with a minimum of 2. As the shifts increase so 
shall the minimum number of men, i.e., 4-max-3 min, 5-max-4 min, 
6-max-5 min, etc. 
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ARTICLE XXVI; SHIFTS 


Each member of the Association shall be assigned a scheduled 
shift at the beginning of each year of the contract and shall not 
be switched except the power shift officer who would work from 6:45 
pm until 6:45 am when the Chief deems it necessary. The Patrol 
Division Primary schedule hours shall be from 7:45 am until 7:45 
pm (day shift) and 7:45 pm until 7:45 am (night shift). 

A RTICLE XXVII: DETECTIVE VEHICLES 

Each Detective is assigned a vehicle which he shall use to and 
from the work place with limited personal use. This is to have 
guidelines to be set by a mutual agreement between the Chief and 
the Detectives. 


ARTICLE XXVIIIi SAFETY COMMITTEE 

Three members of the Lumberton Township Police Association 
shall meet with the Public Safety Director and Deputy Director 
every three months to discuss health and welfare problems. 
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TOWNSHIP OF LUMBERTON 


o 


Patricia 

Township 

A. Rainier 
Clerk/Administrator 


.SZ& _ 

W-rtnfess 



Kathleen K. Uhrman, Mayor 


ASSOCIATION OF LUMBERTON TP. 
POLICE DEPARTMENT EMPLOYEES 


, S-lfa-rS—Q -.-.rs , 

(.Larry Thomas, President 
Association of Lumberton 
Police Department Employees 



DATED: 
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ADDENDUM TO COLLECTIVE BARGAINING 
AGREEMENT BETWEEN THE TOWNSHIP OF 
LUMBERTON AND THE LUMBERTON TOWN¬ 
SHIP POLICE ASSOCIATION 
(1995 SALARY AMENDMENTS) 

WHEREAS, The Township of Lumberton is a public employer within the meaning of 
Chapter 123, Public Laws 1974; and 

WHEREAS, The Lumberton Township Police Association is the exclusive collective 
bargaining representative for all Patrolmen and Sergeants employed by the Township of 
Lumberton, excluding all other police officers, non-police employees and all supervisors within 
the meaning of Chapter 123, Public Laws 1974; and 

WHEREAS, the parties have entered into a collective bargaining agreement effective from 
January 1, 1993 until December 31, 1995; and 

WHEREAS, Article V7II of the collective bargaining agreement provides that the parties 
were to negotiate salary adjustments for the year of 1995; and 

WHEREAS, the parties met on several occasions to negotiate the stated salary adjustments 
and other matters which concerned the terms and conditions of employment and have reached 
agreement on the following terms and conditions concerning the salary adjustments to be made, 
NOW THEREFORE, the Township of Lumberton and the Lumberton Township Police 
Association agree as follows: 

1. There shall be a four per cent (4%) pay increase for 1995 for all employees 
covered by this agreement. 

2. This pay increase shall be retroactive to January 1, 1995. 

3 The Township shall issue a separate retroactive pay check to affected 
employees. This check shall be issued as soon as practicable after this pay increase has been 




lawfully implemented. 


4 The “Salary Guide” contained in Article VIE, Par. D. shall be amended to 
reflect the following salary categories and compensation levels. However, this amended “Salary 
Guide” shall not apply to current members of the Lumberton Township Police Association and is 
intended to apply only to persons hired after the effective date of this Amendment to the Collective 
Bargaining Agreement. 


A. Recruit without New Jersey Police Certification 

$24,000.00 

B Probationary Patrolman after graduation from 


Police Academy for one year 

$28,000.00 

C. Patrolman one year after end of probation 

$30,384.00 

D. Patrolman second year after probation 

$32,768.00 

E. Patrolman third year after probation 

$36,152.00 

F. Patrolman fourth year after probation 

$38,536.00 

G. Patrolman fifth year after probation 

$40,920.00 

H Patrolman sixth year after probation 

$44,694. Op 


5 The Township shall purchase and maintain rechargeable flashlights for present and 
future members of the Association. 


(pfa. C 

Patricia Rainier, CMC 
Township Clerk 


BY: 



Philip Prickett, Mayor 


Witness 0 


LUMBERTON TOWNSHIP 
POLICE ASSOCIATION 


BY 








C Thomas, President 



